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The importance of field management and its impact on Developing the
performance of employees

Prof. Dr. Samira Hassan Attia
Mustansiriya University, College of Education
Abstract:

The study is based on a basic question, the text of which is: What is the impact of field management
on field workers?

The study reached several results, the most important of which are: the presence of a strong positive
impact of the application of field management systems on the development of administrative work within
the institution, the presence of high knowledge among workers of the systems applied at work, and that
the facilities necessary to support the systems are largely available from the workplace. Field electronics
are highly rated in terms of their effectiveness.

One of the most important recommendations of the study was to work on fully activating field
electronic management and converting all administrative procedures that take place in the traditional way
to electronic after developing them in line with the goals of electronic management, and attention to
providing the needs of all deanships of technical requirements and training courses in the field of
electronic systems, and continuous improvement of the structure. Infrastructure to be compatible with
technological development, and the development of current electronic systems in terms of speed,
protection and compatibility with business needs.

Key words: Administration, field administration, field administration, field training, staff performance,
field work.
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